
Ol(DINANCIt NO. 2015-13

AN ORI)INAN(地OF T十看E TOWN ()F FORT BRANCH,

INI)IANA, FIXING TH円COMPENSATiON OFTHE

IILECT田I) OFFiCIALS ANI) ALL APl}OINTEI)

EMPLOYH田S FORTH患: YIIAR IINDING l)HCEMBER31,2016

BI] I’看「 ORDAiN田D BY T喜I田C0UNCIL OFTHE TOWN OF F0RT BRANCH,

IND!ANA AS FOLLOWS:

SECTION l : 「lhc comr)CIISa白011 0白he C。unCiI Prcsident is lixed at

$8.100.00 per year. a11d the C《川nCil McmbCrS Salary i、 hxed dt $7.500.00 cach pcr 〉′ei汀

Silid comr)enSatioll lS tO be r)aid mOnthly oll the l澄t pay PerlOd o白he m。nth with cqllal

amoしIntS from thc (売ncri1廿und, Water l¥nd Se、母「出血IeS∴l he 〔、0し111CII presideilt Sha11

reeeive $675.00 r‘e「 m。I油mlnしIS dcdしICtio=S Each Coし一11C-l memhcr shall receive

$625.00 pcr mo-1th m1nしIS dedしICtion、・

Scction 2:丁、he co111Pe11Salion ofthe CIcrk-Treasurer is llxed z¥t $lj83」 2

b高′eekl〉′. rhc c。mr)e11SatiOn is to b叩諒d bv ¥hc l )ilowlng dcpa巾mcnts: 50% to bc pald

b〉/ the Gencrl-圧し一nd. 25% to bc pald bv血wute「 dcpartmcnt言lnd 25% to be paid by the

ゝeWer depilrtmenl. l‘hlS IS a S症`「led pos血m

Section 3: l hc compeilSatioll O白he看)cputy C!erk Treasurcr iヽ血ed at a rale

no Icss than $8.50 per hou「 a11d not m。re tha-1 $13 73 pcr hOしIr.淵id c。mr)enSation lo bc

r)ald biwcekly∴l、he comPCnSation i` l‘) be p種id by thc fo=owmg deparlments‥ l/3 to bc

paid by the Genera=ィ、し一一Id」/3 to be pald b¥/ the wale「 der)種rlme血. dnd l/3 to be r)aId by

thc sewe「 department∴丁his r)O血lOn lS an hoしIriy pi"d r)O血lOn.

Section 4: l he comPellSllti(用いl‘the ^ttomey of‘thc TowIl Ol、I¥)「=3ranch is

lixed flt $6.000 00 r)e「 yeこしr. Said comr)enSlatlOn tO be paid monthly w血c甲ai amOし一nt

from thc Ge11era廿und. Waler llnd Scwer der)al●tmentヽ　∧tt。l‘ney Wi11 b川T。Wll

Scction 5: l「he c。mPCll、ati。n forthe Town Ma「shal o廿0「l Branch is fixed at

a r種te ofno Icss than $上026.80 bIWee叫′ alld no白11Ol●e tllan $1.404.65 blWeekly pay証lc

by thc. Genera川…1d lhe c‘、mr)CnSatI‘)n O白he ChicfD叩uty Town Marshal 。rthe

丁。Wn is 11xed ata ratcol‘m 1css thall $946 35 hiwe掠ly flnd ll。t mOrC小an $上324.21

blWeekly payable b)′小e Genera出し…d　′「he c‘)mPCnSat10n O白he l)cputy Town

Marshai and lldd串Oilal Mll「Shill高s llxed ill a 「ate o「m 1ess血an $832 54 biwcekIy nnd

not more than $1.056.08 biweekly aIld p碑、ble by thc Gene「a出しInd. No adc血io-1al

c(r叫)enratlOn is to be r)種ldしO the I own M‘汀ShL11 or the l証しSec。Ild` Or additional

Deputies …1de「 ScctlOn 27 hcrein. r説ch M‘しrShal sha= work ‘一desi即ated c吊でl and shalll

be suhicc=o c種旧o duty 111 Ci‘SC O「a-1 omerge-1C)′　There shall be no more tha-1 Iive

Iくeserve P両ce O冊ccr*. Who.1「e VOlし面CerS …d `ha= uork as detemlined hy the omccr



m charきe I he rcscrve o臨ers shaii 「cccIVe a Clo皿一「g ‘lnd cqし中一1e-1t aS Set 。ut in

SectlOn 6 below. ilnd the reserve o臨c「s sha音l receive no c。mr)CnSa‘ion　…=lme

P佃itl(,nS are Sala「ied p。Sitions

Section 6‥　ClothiIlg ‘lnd cqしIIPmel一同)r CaCh fl111 …1C Marshai=s r)ayabIe b¥′

the Genera廿uI「d Replaceme-1t 。r aし1dItiolla音do仙1g and cqしl-Pment S-1u冊e pald

d-reC11y to the vcndor a十lcr coしInCiI apr)r。Val Thc town w用p「。、′lde a unIfom工gし町VCSt

and belt (1eathcr川)r neW reSerVeS Wilh n(川IOnthi〉′ aliowa11Ce.帖1e、、

do皿Ilg/equIPme-1白S neCded fo「種rcserve due lo heingしIl丁SerVleeable. the itcm(S) sha=

hc‘ tumed in nlld rer)lacemenしWI= be叩p「oved lhrough the T`owl- Marsha用∧Il

e(lし甲pmellt Purehased for reserve o怖じ「s IS the property ‘両he ‾l、oⅥn O‘、 I高「t Brilneh alld

Sh川he tし一med in t(出一周n Marshai=l=hC eVCnt a reSerVe O冊er no lonきer PrOVides

service t。 the Town o=■Or=丸anch An)′血一g PurChaSed for the c刷1ill虹‘nd equ一回ent

a岨一WanCe for cIthcr仙川me or reser、′e O鮎ocrs shall he r)ayablc by thc (涌lerai 「し一l-d.

Scction 7 (^) : The compen豊tl。n丘)rthe hourl〉′ W。「kcrs is fixed dS刷o博

CI種ss l (Pa一.=i1↑1eiabor)　am1111i「…11O「$800pcrhourunda

maximし皿l ‘)f$1 1.00 pe「 h。しl「

申yabIc 50% from MV仕25% Watel∴ 25% Sewel.

(‘1こISS2伸1=i…el種b。「)　amin川IumOl‘$800perhOura11dll

Maximし…1 0f$12.]6 perh0ur

Payablc l/3 MVH. 1/3 Watcr, 1/3 Sewer

Scction 7 (B) : S地id wages payable五om Motor Vchiele Highway, Watc「及

Sewer Departme-1tS The sald c。mPenSation lS tO be r)aid b高eeLIv. ro「 tl-e r)しIrPOSe Or

thIS `eCtlOn a刷timc workcr shali be a wo「kcr el-gaged ln an aVCrage O出)rty (40) hours

Per Week or mO「e &nd a wo「ker whO iwhlrCd with thc dntlCIPation that said worker ¥油I

remaI…一1 emPIoyee o川1e I‘0Ⅵn lnde砧高eiy. 「hc C(…lCil Me111herヽ O白hc Town o廿。「t

Branch shalI deslgnate VI′hld「 Ci種ss an cnlPIoyec wI冊e r)aid and also wh‘一t departmC血

Sh捕pay血m∴rhiS r)OSitio一冊中一Id hoし一rly

Scction 8: i he compensatioI吊)r the Ful音Timc Ccrtifrod Water OI)Cra`or is

fixedata 「ate ol’no less山aIl $961.54 biweckI)′ an。 no nl。re th洲$i,671 55 biwee時

r)ay"ble oし直)冊e ‾1‘owI- Ofror川高一nCh Water Ope「atlng Fしl-1d rhC 。e「硝ed Water

Or)e「at‘一r/航perv-SOr h。u「S Sha= be set a同一rty (40) hoしIrS r)er WeCk 「皿s I割S高証ed

posi血)11.

Secti{)n 9: Tl-e CO漢一丁Pe一一S油O-1 fol・ the Ifuli Timc Certified Scwage Trca`ment

l耽ntOI)CratOr lS I xed at a 「ateo白1O less than $96l.54 bIWeCkIyand ilO lnOre川an

$l`310 56 biwee時payabie 。しIt Ofthe l own u半ort BIranCh Scwer Opcratl-1g FしⅢd. l「11e

(‘er揃cd Sew種gc Treat-11eu冊Iant Or)eratOl./Sし一Pervisor -1Oし一rS S剛be set ut forty (40)

hou「叩er Wee」・ 「his is a sa!al.1ed positi。n Tile CO=PenSiwion f。r tlle FuII Time NON

(「ertificd Scwage Treatmcnt P!ant Opc「まltOr is fi`ed i血ra両。「n(圧ss lhall $12.50



hou「s r)e「 Ⅵeeし・ 「his I、 n Saia「ied positlO-l・ Thc c。mr)CnSa白OIl l演the Fu音I Timc NON

(lertified Scwagc Treatmen=}lant Operator ` l Yed at a ratc orno less than $12 50

PCr hoし一r and n‘川1O「e =lan $14・50 per hOしIr Pa〉′able oしIt O白hC Town ol‘Fort Branch

Scwcr Or)er画一「gトしInd　萱、he NON (lerti=ed Sew種ge l rc油11ent PIanl Operalo「 sha= bc

SCt ‘1同)「ty (40) hoし川S PCr周e」・旧s IS油l)し一rl〉′ PZlid r)O証on.

Scction 10 : 「、he comPenSa白oIl l高山eJunior Ful! Timc Watcr/Sewe「

Laborer is白xed ata 「atc o「n。 1cs油an $12 50 perhou∫a-1d no moretll地n $14.00 per

hOし一rJaid compensz‘ti。n tO he p高d bIWeekI〉′・ 「hC COmr)en血IOl- IS tO be p‘一id by the

刷lowlng departments` 50%甲ld by the watc「 der)a「t一一一ent u11d 50%中一1d by thc sew′er

department・ Thi、 POSition lS ‘ln hoし一rly pttId p。Sitl(用

Section l l: ’「he Sul'CrVisor o「岨e Stree' Dep{lrtmCnt. Scwcr, Watcr and Park

COmPCnSa高on is fi`ed at a r種te o白1O less tha重1 $061 54 blWeekly aIld no mo「c thun

$上277.49 b高eekl)′五°m 25% Pこ高, 25% M。tOr Veh-Cle岨ghway Fし1nd. 25% Water

Opera…g丁証「d. a-「d 25% Sewer Opera血g十「…1d∴「11e Sur,CrVisor* h…rS whll be set at

40 hoし一rS PerWeek. l‘hlS isa sこ高ried r)OS高oII

Section 12: The (品川P Leader oftllC Street Depar‘ment & Gencra漢

Malnlenance is偉od at u r種te o白10 less血一n $8 50 perhoし旧一nd no nlOre thaIl $14 16 per

hour・ l hC SZ-Id compensatioll tO be pi-id b聞eek1y froIll " Motor VehicIe 「看ighway

l互nd. 1/3 Wuler Operal-ng 「し皿1言一Ild I/3 Sewcl・ Operatlng FしInd. 「he Group Leader`s

hOしITS Shail be setat40 hOし一rS PerWeCk　川is p。Siti… isal- h。urly paid position

Section 13: The eornpensation o川le Fuil’rimeしItiiity′ CIerk lS宜xedatarate

`)白1O less thun $9 00 per hoしl「 a11d no more =lan $13 00 per hoしIr` r)ayable bi-Weekly in

eqしIal amounts hy thc Water ‘一n‘1鉦wer Operatmg F…ds P州血c omce help

COmr)en淵tion lS fixed血…te面1O less lhan $8 00 per hour and -1O mOrC than $0 25 r)er

hoしIr. Payable bl判eekIy m Cqual amOしII-tS b川「e Wute「 a-1d Sewer Opcratmg runds

「his positlOn is an houl●1〉′ PaId position

Scction 14: Thc cいmpcns種tlOn lbl●thc Scasonai Part Time Park Laboris

nxed at a 「ateofno Ics* than $8 00 perh。ura-1d no m0re th地n釣l.00 perhou「. silid

C。mPe11S{一tion to be r,ai‘l hl-WeCkiy out o白he l)ark十ulld.皿s positIO-1 is ai「

110し正〉′ pald p。SれlO11

Scction 15: ’l’he Custodians c(一mr)ellSl両用1S “Xed u点岨Ite O「no less血1n

$8・00 per hoし一r and no m・、re thanl $10 75 r)er h間r p種yable bi-WCekly oしIt O白he park lind

l he cleamng (両he 「el-taIs w]ll bc.甲i‘l虹a maXimし…l Of2 hoし一rS Per c回しer house. 1l、

音onger ine is requIrCd.叩Or叩PrO¥′a=r()m the (「1erk 「reasurer 。r lown 〔、0しmCi=s

reqし11red. 1 he cしIStOdlun‘` C‘…PenS諒)旧h州be sしI巾ee=o the normal pllyrO= and

Wしthhold-ng taXeh. Whcn clea'lmg the to“n h‘lil wagcs W111 be叫ywhIe oし一1 ‘庁l/3 general

towll COしIn串1/3 water &囲sewe「し申0 2 hours per vIeek・ When cIeamllg the po=ce

depa「1。1ent WageS W用bc r)ay証lc 。ut Ol gencrai po看ice up to 2 hoし一rS r)er Week



Section 16: All regular餌1 time empIoyees shall be given five (5) working

dayうVaCation upon completion ofone (1)剛year ofservice (after probationary

annlVerSary) Ten (10) working days vacation shall be given upon completion ofthree (3)

fu“ ye?rS Of service・ and 15 working days vacation upon completion often (10) fu11 years

ofservlCe. Twenty (20) working days Yacation upon co叫etion ofeighteen (1 8)恥

years ofservice. Thirty (30) days vacatlOn uPOn COmPletlOn OfTwenty-Five (25) full

years ofservice. Vacation days must be taken and cannot accumulate. Vacation days
must be approved by the department head and reported to the payro11 o飾cer.

a. Any new hire will need to work for one (1) full year ofservice from date of

hire (probationary amiversary date) before vacation will be received.

Section 17: All town empIoyees shall receive holiday pay for the followmg

holidays‥ NEW YEAR,S DAY’GOOD FRIDAY・ MEMORIAL DAY・

INDEPENDENCE DAY, LABOR DAY, VETERAN’S DAY, THANKSGIⅥNG DAY`

THE DAY AFTER THANKSGIVING, CHRISTMAS EVE, CHRISTMAS DAY,

PRIMARY MAY ELECTION AND ELECTION DAY WHEN THE POLLS ARE

OPEN IN FORT BRANCH. WHEN POLLS ARE CLOSED IN FORT BRANCH, THE

ELECTION DAY HOLIDAYS WILL BE ISSUED AS FLOAT暮NG HOLIDAYS. All

empIoyees are required to take the holiday on the day the holiday is designated unless the

work schedule does not a11ow. Ifschedule conflicts, holidays need to be taken within 30

days of said holiday or forfeit the paid holiday with the exclusion ofChristmas holidays.

Christmas holidays can be taken any tlme in the month of December ifschedules conflict

with the holiday and empIoyee must work on the said holiday or holiday lands on

empIoyees regular day off(i.e. Police dept.).

Section 18: All regular蝕l-time empIoyees sha11 receive four (4) sick days per

year with pay after one full year of service (after probationary anniversary)・ Unused sick

leave benefits will be a11owed to accumulate until the empIoyee has accrued a total often

(1 0) calendar day,s wo皿ofsick leave benefits. Ifthe empIoyee’s benefits reach this

maximum, further accrual ofsick leave benefits wi= be suspended until the empIoyee has

reduced the balance below the limit. Sick leave benefits are intended solely to provide

income protection in the event of i11ness or lrUury Ofones selfor a family member that

resides in the empIoyee,s household and may not be used for any other absence. Unused

sick leave benefits wi= not be paid to the empIoyees while they are empIoyed or upon

temination ofempIoyment. Paid sick leave can be used in minimum increments ofone

hour・ Sick days must be recorded by the department head to the payroll officer.

a. sick days for new hire will be given after 90 day period ofprobation

amiversary date.

Section 19: All regular full-time empIoyees sha= receive six (6) personal days

per year with pay. Unused personal days wi= NOT be a=owed to accumulate. Paid

personal days can be used in increments ofone hour. Personal days must be recorded by

the department head to the pay「o11 officer. Persona賞days wi11 not be paid to the

empIoyees while they are empIoyed.



‘一　l)ersonal days f)「 neW hire品11 he gl、en i血r OO da〉′ PerlOdol‘probatlOll

a11mVe「Sary date

Sccti《)n 20: ^ll〉/ additiona音leave両1e lbr sl-1ary ‘一r h(川riy cmployees bcy。11d

the Permltled sICk` ‘′aeatioll・ and pers(mal ieavc days w-11 be u11Pald No more

than 3 unpald dllyS W用he r)em11tted m "/ear without persona=eave ol“absellCC

bei-1g 「eqlleSted These dav′S muSt be aしIthori∠ed by the ’1、own coしl'↑Cil p「lO=O

しIti=′ing lhcseしInPa吊days (See Emr)lo〉/ee handbo。k fo古tlrther det鉦o )

Section 2l: Al⊥ cmPloyces (両he water、 SeWe「 aIld stl・eet dcpartmenls w用be

PrOVided unifomS Payable bY the toW「 di「ec=Y tO血vendor lJmpIoyees are to wear

Stl・eet Clothes to WOrk and chu埋e面O WO「k c刷hes once cIocked m EmpIoyces a「e

expectcd to change b種ck血o sll・eet Ciothes belbre retし皿川g home afヽer sh亜is comr)1etcd

暮」。e卜e「s w用be p「。Vi庇d.

Sec(ion 22: 「he mPl。yee(用he St「eet Depar血ent`)r Wateror Sewcr U冊ty

Who has weekend duty wi‖ be glVen OnC half( l/2) da〉′ O件for weekond dしIty Performed

l he h{11f( l/2) day mしISt be taken on the吊da)/ 0川1e Weekcnd duty timc und cannol be

aecしImし一Iated　旧he emPloyee o白hc Strcct dc甲血mCnt O「 Waler 。r SeⅥ′erしJt冊y with

WeCkcnd duly work=11Or両ha11 fou「 (4) h(用rS ‘lしIril-g Sし一eh weekeIld duly wlth the

‘一PPrO¥′al o白he sしIPervlSO「" the-1 the cmplいyee sha= be c11tltled ‘o compensated time for

a音l work in cxccss o同一しl「 (4) h0urS 。S PrO¥lded ab()Ve

Scction 23: Health` life and d諒面iity m…rallCe CO、′erage Sh持11 be available lo

川仙l-t皿e emP音oyeCS O丁the I 。、m O=:ort Rranch ′「lle COS=O the en申loyee w用be

$l.00 peryear.

Sccti。n 24:　A十「しノAC and Westcm Southem !ll刈r種nCe W川be 111ade avallable at

lhe cmployees cost dnd dedしICtCd from their r)ayCheck←・ l he toWn will pay no prcmlしim・

Scction 25:　Pしl帖e十mpIo〉′ecヽ● Re血emen廿、しInd wlll be皿lしle av高1abIc to

【)olice・ Water. SeⅥer alld Street full time emr)1oyces and deducteし冊0一一丁theil` PayCheeLs.

A mandl-1ory血ee (3%) pereent contrihしItio-1 W= bc whhheld fr"11 the emPIoyee’s

WこIgeS On ablWee時b乙-SIS Ihc 「own‘s contribしl¥i川1 r血C is set by thc state. Forthc 2016

)′ea「 tlre rate haS been set at仕2(沈o白he gross甑lary　=lC CO11tribしItlO-1 Wi= be r)aid

from thc funds in vIhich山e cmpl。〉ee売paid

Secti。n 26:　M=ci¥gC Sh州he reinlburヽed t。 emPIoyees and c.1ected (荊clals

When their oW1 PerSOnu吊′eillCles d「e uSed lbr 10Wn bしiSiness a=he畠ltC m‖eagc rate.
’「hc componsati。n Wlll be made 「lOm小e apr)llC証ie fu11d

Section27: l「he ′I(凧n W用no i…lger PrO¥′1de a-1〉 CmPIoyC.。S Withcell phOneゝ

=lStead工he foll(川…g emr)lo〉ee、 Wlli be p‘lid a cel申hone stlr)Cnd cach m。nth beginnlng

JしIIle上2000、 aS I吊lows.



Town Marshall

Chief Deputy Marsha=

Deputy Town Marsha11

Water Superintendent

Sewer Superintendent

Street Supe正ntendent

Street Group Leader

Clerk Treasurer

Custodian

$27.00

$27.00

$27.00

$27.00

$27.00

$27.00

$20.00

$27.00

$10.00

The stlPend wi11 be paid monthly and no payro11 taxes will be taken out on the stlPend.

Seclion 28: All employees ofthe Town ofFort Branch are subject to the Town

of Fort Branch Personnel Handbook and all revisions and amendments thereafter.

Section 29: A= ordinances in conflict herewith are hereby repealed.

Sec`ion 30: This ordinance shall be in force and eifect beginnmg January上

2016.

PASSED AND ADOPTED by the Council ofthe Town of Fort Branchl

Indiana, thi§ 301h day of December, 2015.

HAROLD WOしF, COUNCILMA吋

ADAM BLEDSOE. COUNC看LMAN


