
ORDINANCE NO. 2018∴ l

AN ORD看NANCE OF TH廿TOWN OF FORT l)11ANCH,

INDIANA, F萱XING THE COMl)IINSATION OF THE

ELECTI]D OFFICIALS AND ALL APPOINTED

EMPLOYEES FOR THE YI]^R HND萱NG D田CEMBER 31, 2019

BE IT ORI)AINI]D BYTHE COUNCIL OFTHE TOWN OF FORT BRANCH,
INDIANA AS FOLLOWS:

SECTION l : ′rhe compcnsation ofthe Council President lS fixed at

$8.100.00 per year, and the Council Members salary lS fixed at $7,500.00 each per year

Said compensation lS tO bc paid monthly on thc last pay perlOd ofthe month w両h cqual

amoし1ntS from the General Fund, Water and Sewer U冊tleS The Counc11 presldent shall

receive $675.00 per month mmus deductlOnS Each Council member sha旧ecelVC

$625 00 per month mlnuS dcductlOnS

Section 2: The compensatlOn O白hc Clerk-Treasurcr lS fixed at $l,486 98

blWCekly. The compensatlOn lS tO be pald by the fo=owlng departments. 50% to be pald

by the General Fund. 25% to be pald b〉′ tlre water dcpartmellt・ and 25% to be pald by the

sewer department ’「his is a salarlCd positlOn

Section 3: Thc componsation o「the Deputy CIcrkTrezISurer is fixcd at a rate

no Icss than $8.50 perhourand not morethan $14.61 perhour, Sald compensatlOn lo be

paid blWeekly　′lhe compensation lS tO be paid bythe followmg departments l/3 to be

paid by the Genel・al Fund・ l/3 to bc pald by the watcr dcpartmcnt’and l/3 to bc paid b)′

the sewer dcpartment This posltion is an hourly pald posltion

Scction 4: The compensatlOn Oflhe A=omey ofthc 「Iown ofror‖3ranch lS

fixed at $6,600 00 per year, Said compcnsation to be pald monthly wlth cqual amount

正om thc General Fしmd, Watcr and Scwcr dcpartmcnts. Attomcy wl11 bl1=「own

Section 5: The compensatlOn for the ′1、own M租rshal ofFort Branch is fixcd at

a rate ofno less than $l,026 80 biweekly and not more than $l,439 27 biwcckly payablc

by the Ge皿cral Fund ’rhe compcnsation ofthc Chicf’Dcputy Town Marshal ofthe

l‘own lS fixcd al aratc o丁no lessthan $946 35 biwcckly and notmore than $1,358 83

blWeekly payable by the Genera川ulld Thc comPenSation ofthc DcI)uty Town

M租rshal and addltional Marshals IS fixcd at a rate ofno Icss than $832 54 blWeekly and

not more than $上090 70 blWeekly and payable by thc General Fund・ No addltlOnal

compcnsatlOn lS tO be pald ‘o the Tow′n Marshal or the First’Second, Or addltional

Deputies under SectlOn 27 hereln. Each Marshal shall work a dcsignated shift and sha=

be su切ec=o call to duty ln CaSe Ofan emergcncy. There shall be no more than five

Reservc PollCC Officers, Who are volunしeers and shall work as determmed by the o=1cer



ln Charge. The reserve o節cers shall receive a cIothing and equlPment aS Set Out in

Section 6 below, and the reserve o餌cers shall receive no compensation. Full tlme

P。Sit10nS are Salaried positions.

Section 6: CIothing and equlPment for each full time Marsha11 is payable by

the General Fund. Replacement or additional cIothing and equlPment Shall be paid

directly to the vendor after council approval. The town will provide a uniform, gun, VeSt

and belt (1eather) for new reserves with no monthly allowance. Ifnew

CIothing/equipment is needed for a reserve due to being unserviceable工he item(S) sha11

be tumed in and replacement wi11 be approved through the Town Marsha=. A11

equlPment PurChased for reserve officers is the property ofthe Town of Fort Branch and

Shall be tumed in to Town Marshall in the event a reserve o珊cer no Ionger provides

SerVICe tO the Town of Fort Branch. Anything purchased for the clothing and equipment

a=owance for either full tlme Or reSerVe Officers sha11 be payable by the General Fund.

Section 7 (A) : The compensation for the hourly workers is fixed as follows:

Class l (Part time labor)　a minimum of$8.00 per hour and a

maximum of$1 1.00 per hour

Payable 50% from MVH, 25% Water, 25% Sewer

Class 2 (fu= time labor)　aminimum of$8.00perhouranda

Maximun of $1 3.03 per hour

Payable l/3 MVH, 1/3 Water, l/3 Sewer

Section 7 (B) : Said wages payable from Motor Vehicle Highway, Water &

Sewer Departments. The said compensation is to be paid bi-Weekly. For the purpose of

this section a full time worker shall be a worker engaged in an average offorty (40) hours

Per Week or more and a worker who is hired with the anticIPation that said worker wi11

remain an empIoyee ofthe Town indefinitely. The Council Members ofthe Town of Fort

Branch sha11 designate which class an empIoyee will be paid and also what department

Sha11 pay them. This position is paid hourly.

Section 8: The compensation for the Full Time Certi鯖ed Water OperatOr is

fixed at a rate ofno less than $96l.54 biweekly and no more than $l,706.17 biweekly

Payable out ofthe Town ofFort Branch Water Operating Fund. The Certified Water
Operator/Supervisor hours shall be set at forty (40) hours per week. This is a salaried

POSition.

Section 9: The compensation for the Full Time Certified Sewage Trealment

Plant Operator is fixed at a rate ofno less than $96l.54 biweekly and no more than

$1 ,390.40 blWeek音y payable out ofthe Town of Fort Branch Sewer Operating Fund. The

Certified Sewage Treatment Plant Operator/Supervisor hours shall be set at forty (40)

hours per week. This is a salaried position` The compensatlOn forthe Full Time NON

Certified Sewage Treatment Plant Operator is fixed at a rate ofno less than $12.50



per hour and no more than $15 29 pcr hoしIr Payable 。ut O白he Town o「Fort Branch

Sewer Opcratmg Fund l he NON Certined Sewage 「「reatmen=⊃1ant Operator shall bc

set at forty (40) hours per week. This is a hourly paid posltlOn

Section lO : The compensation for the.Junior Full Time Water/Sewer

Laboreris fixed atarate orno lessthan $12 50 perhourand no morethan $13 37 per

hour, Said compensaLtion to be paid blWeekly. The compcnsation is to be pald by the

fo=owmg departments, 50% pald by the water dcpartment and 50% paid by the scwcr

deparlment. ThlS POSitlOn lS an hourly paid posltlOn.

Section ll: The丁own Managerofthe TownofFort Branch compensatlOll is

fixed at a rate of、no less lhan $l,300.57 blWeCkly and no morc than $l,661.61 biweekly

from 25% park, 25% motor vehlCle highway’25% water operatmg fl-nd and 25% scwcr

operatmg fund. The town manager,s hours sha11 be set at 40 hoしIrS Per Week This is a

salarlCd posltion.

Section 12:ノ1「he Supervisor ofthe Street Department, Sewcr’Watcr and Park

compensatlOn lS宜xed at a rate ofno Icss than $961 54 biwcekly and no more than

$1,469 31 blWeekly h.om 25% Park, 25% Motor VehlCleしIlghway Fund, 25% Water

Operatlng Fund, and 25% Sewer Opera血g Fund∴l’he SupervISOrS hours shall be sel a1

40 hours perweek 「1hlS is asalaLrled pos血On

Section 13: The Group Leadcr ofthe Strcet Departmcnt & General

MalntenanCe is fixcd at a ratc ofno less than $8.50 per hour and no more thdn $15.03 pcr

hoし1r. Thc said compcnsation to be pald b上Weekly l/3 from Motor VehlCle Hlghway

Fし1nd, l/3 Water Operatmg Fund. and l/3 Sewer Operatmg Fund The Group Leader、s

hours sha= be set at 40 hoしIrS Per WeCk. ThlS POSltion is an hourly pald posltlOn

Scction 14; Thc compensatlOnO白he Full Timc Utility Clerk is nxed at a rate

ofno less lhan $9.00 per hour and no more thall $12 88 pcr hour, Payable bl-Weekly m

cqual amounts by the Watel and Sewer Opcratmg Funds Part timc office help

compensatlOnis fixed ata rate ofno lessthan $8.00 perhourand no morc than $1 1 00

per hour, Payablc bi-Weckly in equal amounts by thc Water and Sewer Operatlng山1ds.

ThlS POSltlOn lS an hourly pald posltlOn.

Section 15: ′1、he compcnsatlOnforthc Seasonal PartTime Pflrk Labo=S

白xed at arate ofno less than $8 00 pcrhour and no more lhan $1 1 00 per hour, Sald

compensatlOn tO bc paid b聞′Cekly out o白he l⊃ark Fund　′1、hlS POSltlOn lS an

hourly pald positlOn.

Scction 16: Thc Custodians compensation is fixed ata rate ol’no lessthan

$8.00 per hour and no more than $1上00 per hour payable bトWCekly out ofthe park fwid.

The deamng Ofthe rentals wlll bc paid at a maximum of2 hoし1rS Per Shcltcrhousc　丁子

longer tlme is required, PrlOr aPPrOVal from tllC Clerk Trcasurer or Tow-1 Counel=s

rcquired. The custodian,s compcnsation sha。 be subJeC=O the normal payroll and

wlthholding taxes When cleanlng the town ha= wages wi11 be payable out of l/3 gcneral



town councl上l/3 water& l/3 sewer up to 2 hoursperweek. When cIcanmgthe pollCe

departmcnt wages wl= be payable out ofgeneral police up to 2 hours per week.

Section 17: A= rcgu音arful同mc cmpIoyces shall be glVCn fivc (5) working

days ¥′aCatlOn uPOn COmPletion of one (1 ) fu11 year ol‘ servICC (after probationary

aml¥′CrSary) Ten (10) working days vacatlOn Sha= be glVen uPOn COmPletlOn O「lhrce (3)

刷years ofscrvICC, and 15 workmg days vacatlOn uPOn COmPletion o白en (10) full years

Ol‘service. Twcnty (20) worklng days YaCation upon co†1Pletion ofeightcen (18)恥

years ol“servICe Thirty (30) days vacatlOn uPOn COmPIctlOn OfTwenty-FlVC (25) fu=

ycars o(‘servICe. Vacat10n days must be taken and cannot accumulate. Vacat10n days

must be approved by thc department head and reported to the payro11 oHicer・

a Any new hlre Will need to work forone (1) fu= ycarofscrvICe from date of

hlre (probatlOnary amlVerSary date) beforc vacation wi= be received.

Scction 18: Al=own cmployees sha音l rccei¥′e hollday pay for thc followmg

ho=davs NEW YH∧R’S DAY, GOO丁) FR萱D^Y, MEMOR丁AL DAY,

lND田P田NDENCE DAY, LABOR DAY, VETFRAN‘S D^Y, T手IANKSGIV丁NG D∧Y,
「「=L DAY AFTER T手IANKSGIVING, CHRIS′rM^S EVE, CHRISTMAS DAY,

PR丁MARY MAY ELECTION AND ELECTION DAY WHEN THE POLLS ARE

OP胃N IN FORT BRANCH WHEN POLLS ARE CLOSED IN FOR丁BRANCH∴「HE

ELECT[ON D∧Y HOLIDAYS W=ノL BE ISSUED AS FLOA丁ING HOしノ1D^YS A11

CmPlo〉′eeS are requlred to take the hollday on the day the holiday lS deslgnated unlcss the

WOrk schedし11e docs not a11ow.廿schedulc conflicts, holidays need to be taken wlthm 30

da)′S O†’said hollday or forfeit the pald hollday with the exclusion ofChrlStmaS holldays

ChrlStmaS hol-da)′S Can be taken any白me ln the month of、Decembc「 lfschcdし一喜cs confllCt

Wlth the hollday and empIoyee must work on the said ho吊day 0「 ho=dav lands on

CmPIoyees regular day off (1.e.萱}ollCe dcpt.)

Scction 19: A旧cgular fu11-time employees shall rcccivc four (4) sick days per

year Wlth pay a11er one full year of service (after probationary amiversary). Unused sICk
lcavc bcnefits w111 bc allowed to accumulate until the empIoyee has accrued a total often

(10) calendar day’s worth ofsick leavc benefits工fthe employee’s benefits reach this

maximum直rthcr accrしIal ofsICk lcave bcnelits w=l bc suspondcd unti=he emPIoyee has

reduce虹he balance below thc llmit SICk leavc bcncfits are intended soIcly to provldc

mCOme PrOteCt10n in the event of判ness o=rUury Ol’ones sel「or a fa皿1y member that

resides ln the empIoyec,s household and may not be used for any other absence. Unused

SICk leave bcncfits wi= not bc pald to the empIo〉′CeS Whlle they are empIoycd or upon

termlnatlOn OfempIoyment. Paid sICk lcave can be used m mmimum increments ofonc

hour. SICk days must be recorded by the department head to the payro11 officer・

a. Sickdays forncwhire w用be glVCn after90 day per10d ofprobat宣On

anmVCrSary date

Section 20: All legulal宜11-tme emPlo〉/eeS Shall receive sIX (6) personal days

Per yCar Wlth pay Unuscd pcrsonal days will NO′丁「 be allowcd to accumulate. Pald



pcrsonal days can be uscd ln lnC「emCntS Ofone hour Pcrsonal days must be reeorded b〉/

the departmcnt head to the payroll omcer. Personal days wi11 not be pald to the
empIoyces w刷e they are cmpIoyed

a. personal days fornewhire w111 bc glVen after90 day pcriod o「probatlOn

anniversary datc

Scction 21 1 ∧n〉′ additlOnal leave t皿e for salary or hourly cmpIoyccs beyond

the permltted sICk, VaCatlOn・ and persona=cavc days wi= bc unpald No more

than 3 unpald days w=1 bc pcrmlttCd in a ycar w冊out persona=eave orabsence

being requestcd Thcse days must be dulhorlZed byしhe l“own Coし111Cll prlOr tO

utilizmg thcsc unpald da〉′S (See EmpIoyee handbook for furthcr detai⊥s )

Section 22: All emp[oyees ofthc water, SCWer and strceしdepartments wl= bc

provided unlforms payable by the town dlreCtly to the vcndor. EmpIoyees are to wear

street cIothes to work and change into work cIothes once cIocked in. EmpIoyecs arc

expectcd to change back into street dothes before retumlng homc afror shift is compIctcd

丁ノOCkers W=l be provided

Section 23: Thc employee ofthe Stree=)epartment or Water or Sewer U用lly

who has wcckend duty w川be glVen One ha廿(l/2) day offfor weekend duty performed

The half(1/2) day must be taken on the Friday ofthc weekend duty tlmC and camot bc

accumulated」l、the empIoyee ofthe Strect departmcnt or Watcr or Sewer Utlllty Wilh

weekend duty works more than four (4) hours during such weekelld duty wlth the

approval ofthe sしIPerVISOr言hen the employee shall be entitled to compensated time for

all work m CXCCSS O「four (4) hours as provlded above

Section 24:しIea[th同fe and dlSab=ity mSしIranCe COVeragC Shall be d¥′ailable to

急呈器楽彰端’Fort Branch 「I h_t tO the emplo〉ee Wl11 be

Section 25: ArLAC and Westem Southem InsしIranCe W用be made zlVallablc at

the empIoyees cost and dcdしICtCd from thcir paychccks The lown will pay no premlum.

Scction 26: Pし一bllC Employees‘ Rcしirement Fund will be madc available to

policc, Watcr, Sewer and Street fu11 tlme emPIoyees and deductcd from thclr PayChecks

^ mandatory three (3%) perccl↑t COntributlOn W川be withheld from the empIoyee’s

wages on a biv¥供kly basis. Thc Town‘s contribution rate is set by the statc. ro=he 2019

ycar thc ratc has bccn set a= 1 2% ofthe gross salary The colltrlbし血On W用be pald

from thc funds in which the emPIoyec IS Pald

Section 27: Mlleage sha= be re皿bursed to empIoyees and dected o餌clals

w′hen thelr OWn PCrSOnal vehlCles are used for town buslnCSS at thc federal mllcage rate

The compcnsatlOn W川be made from thc appllCable fund (See travel ordmanCe)



Section 28: The Town will no Ionger provide any empIoyees with cell phones.

Instead, the followlng emPIoyees wi= be paid a cell-Phone stlPend each month begimmg

June l, 2009, aS follows:

Town Marshall

Chief Deputy Marshall

Deputy Town Marshall

Water Superintendent

Sewer Superintendent

Street Superintendent

Street Group Leader

Clerk Treasurer

Custodian

$27.00

$27.00

$27.00

$27.00

$27.00

$27.00

$20.00

$27.00

$10.00

The stlPend will be paid monthly and no payro1=axes wi11 be taken out on the stlPend.

Section 29: All employees ofthe Town ofFort Branch are su匂ect to the Town

OfFort Branch Personnel Handbook and a11 revisions and amendments thereafter.

Section 30: A= ordinances in conflict herewith are hereby repealed.

2019.

Section 31: This ordinance shall be in force and eifect beginmng January l,

PASSED AND ADOPTED by the Council ofthe Town ofFort Branch,

Indianal this 19th day ofDecember, 2018.

COUNCIL OF THE TOWN OF FORT BRANCH, INDIANA


