ORDINANCE NO. 1979-3

AN ORDINANCE OF THE TOWN OF FORT BRANCH, INDIANA
FPIXING THE COMPENSATION FOR THE ELECTED OFFICIALS

AND ALL APPOINTED EMPLOYEES FOR THE TOWN OF FORT
BRANCH, WATER AND SEWER UTILITIES FOR THE FISCAL YEAR
BEGINNING JANUARY 1, 1980 AND ENDING DECEMBER 31, 1980.

BE IT ORDAINED by the Board of Trustees of the Town of Fort
Branch, Indiana:

Section 1. The compensation of each Trustee of the Town of
Fort Branch is fixed at $2412.00 per year, caid campensation to be
paid monthly with equal amounts from the Town, Water Utility and
sewer Utility.

Section 2. The compensation of the Clerk-Treasurer is fixed
at $1872.00 per year payable by the Town General Fund, $4409.04 per year payable
by the Water Utility e=s and $4409.04 per year payable by The Sewer
Utility,said Compensation to be paid semi-monthly.

section 3. The compensation of the Attorney of the Town of
Fort Branch is fixed at $1980.00 per year, said compensation to be
paid monthly with equal amounts from the Town General Fund, Water
Utility and Sewer Utility.

gsection 4. The compensation of the Chief of pPolice of the
Town of Fort Branch is fixed at $10,560.00 per year payable by the
Town General Fund, said compensation to be paid semi-monthly. The

sation of the Second Marshall of the Town of Fort Branch is
fixed at $10,164.00 per year payable by the Town General Fund, said

sation to be paid semi~monthly. Each Marshall shall work a
designated shift and shall be subject to the call to duty in case
of an emergencye.

Section 5. Clothing Allowance for each Marshall is fixed
at $25.00 per month, payable by the Town General Fund, said allowance
to be paid monthly. Clothing Allowance for each Deputy (up to 3
Deputies) is fixed at $15.00 per month, payable by the Town General
Fund, said allowance to be paid monthly.

section 6. The Compensation of the Street Comissioner is
fixed at $4807.44 per year, said Compensation to be payable semi—
monthly from the Motor Vehicle Highway Street Fund.

gection 7. The Compensation of the regularly hourly workers
is Fixed at $4.40 per hour, said compensation to be paid semi-
monthly.

gection 8. The compensation of the extra hourly workers is

fixed at $3.10 per hour, said compensation to be paid semi-monthly.

Section 9. The Compensation of the Office Clerk is fixed at
$3.50 per hour, said compensation to be paid semi-monthly.

cection 10. The Compensation of the Sewer Supt. is fixed at
$6641.52, said compensation to be paid semi-monthly.

gection 11. The campensation of the Appointed Member of the
Water Board is fixed at $80.00 per month, said compensation to be
paid monthly.




Section 12. The Campensation of the Water Supt. is fixed at
$11,437.68 per year, said compensation to be payable semi-monthly.
The Campensation for performing duties of the Water Supt. is fixed
at $35.90 per day, said compensation to be payable semi-monthly.

Section 13. All regular Employees of the Town of Fort Branch
shall be paid for, not to exceed six (6) days per year for sick leave,
if not used this year does not accumulate and cannot be carried over
fram one year to the next. That all regular employees be paid for eight(8)
holidays each year, providing said Euployees are working at time of
holidays, namely, New Years Day, Memorial Day, July 4th, Labor Day,
Election Day, Armistice Day, Thanksgiving and Christmas Days. All
regular Employees who have worked one year will be entitled to one week
vacation with pay. Those who have worked their second year will be
entitled to two weeks paid vacation. Vacations shall not exceed two
weeks. Vacation time can not be accumulated from year to year and must
be taken each year. Any employee shall be entitled to any and all
accrued vacation pay for the year should said employee's employment
be terminated. For the above accrued vacation pay to be paid, two weeks
notice must be given before termination except when termination is fram
employees death. If termination is by action of the Town Board of
Trustees of Fort Branch, two weeks notice is not required for the above

pay.

Section 14. Health Insurance coverage with major medical benefits
and Life Insurance coverage in the amount of $2,000.00 shall be purchased
on all regular employees of the Town of Fort Branch, Water and Sewer
Utilities. The premium of said insurance coverage shall be shared as
follows to wit: The Civil Town, Water and Sewer Utilities shall pay
entire premium except five cents (5¢) per employee per month. Each
employee shall pay five (5¢) per month. When credit is received
for any reason for premium paid the fund from which ' the premium was
paid shall receive all credit received. The five cents (5¢) paid by the
employee in said credit shall not be refunded to employee.

Section 15. The Compensation of the Park Supervisor is fixed at
$4004.00 for seven months, said compensation to be paid semi-monthly.
The Campensation for Ass't Supervisor is fixed at $3.30 per hour and
part time help is fixed at $3.10 per hour, said compensation to be
payable semi-monthly.

Section 16. The Campensation of the Fire Chief and Assistant Fire
Chief of the Fort Branch and Union Township Volunteer Fire Dept. is
fixed at $900.00 per year,said compensation to be paid monthly, one-
half to be paid by Town of Fort Branch and one-half to be paid by
Union Township Trustee. The compensation of the Volunteer members

of the Fort Branch and Union Township Volunteer Fire Dept. is fixed
at $12.00 each fireman per each fire run made beyond the Corporation
limits into the Township, saidcompensation to be paid quarterly,one-
half to be paid by the Town of Fort Branch and one-half to be paid

by the Union Township Trustee. The said compensation of each fire-
man per each fire run made shall not apply to the Fire Chief and
Assisant Fire Chief of the Volunteer Fire Dept. Annually during the
month of December, Volunteer Firemen's runs into the Township shall be
reviewed. If the Appropriation General Fund-15 Compensation of Fire—
men has sufficient funds available at the close of the fiscal vear the
fireman shall be allowed $25.00 for each run lasting 2 hours or over,
this campensation to include the normal compensation of $12.00 per run,
said compensation to be paid one-half by Town of Fort Branch and one-
half to be paid by Union Township Trustee.




SECTION 17. All Ordinances in conflict herewith are hereby
repealed.

Approved and adopted by the Board of Trustees of the Town
of Fort Branch on the 27th day of August,1979.

Board of Trustees
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