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An G¥fiinance of the Toih of Fort Branch, Indiafia
fixing the Compensation for Elected Officials

afid 411 appoifited employees. of the Town of Fort, -
Branch, Water and Sewer Departments for the Fiscal
Year beginfiifg Jamuary ¥, 1992 and ending December
3k, 1992,

Be it erdaiied By the Council Members of the Towrn of Fort branch, Indians:

Beetien 1. The earipenisatiot OF the Council President is Fixed at $5700.00 per year, and
the Geuneil Mstber's salary is fied &t $5100.00 each pe¥ year. baid cormpensatioh t6 be padd
wofithly with equal amounts from the Town, Water and S&Wer Departmerts,

Eéctiotn 2. Thé compensation of the Clerk-TréaSurer is fixed at $20,280.060
2;;er yéar; said conpénsation to be paid semi-morithly. The ¢ompensation is to be paid
o the following Departiients: $.2433.60per year By thé Town General Fund; $8923.20
t6 bé paid by the Water Depdrtment, and $8923.20 +o be paid by the Sewer Départment.,

_ Béction 3, The compensatién of the Attorney of the Town of Fort Branch is Fixed
at § 3465.00per year, said comperisation to be paid monthly with équal amounts from the -
P6wn General Fund, Water and Sewer Departments.

. Section 4.  The compensaticn of the Town Marshal of Fort Brahch is fixed at

$ 22308,00 Per year payable by the Town General Fund, said compensation to bé paid
Sémi-monthly. The compensation of the second Marshal of the Town of Fort Brarch ig .
fiXed at $ 21164.00 per year payablé by the Town General Fund, said compaiisatioh ig
to be paid semi-monthly. No additional compensation, is to be paid to the Town Marshal
6r the Secon Marshal under Sectiori 9 herein.. Each Marshal shall work & designated
Shift and shall be subject to call to duty in case of an emergency. Reserve poliga
shall receive §$ 49,.50per day when working for the Marshal or Deputy Marshal.

‘Section 5. Clothing allowance for each Marshal is fixed at § 50, (0D8¥ fohtd,
payable by the Town General Fuid, said allowance to'be paid monthly.  Clothing allewance
for each Reserve Officer (up to 3) i8 fixed at $ 30.00per month payable by the Tewa
General Fund, said allowahce to be paid monthly.
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Bection 6. The tenpéfisation for the hourly workers 15 fixed a8 foliows:

Class 1° (patt. time labor) pe¥ houtr 4.28
Class 2 (full time labor leader) per hour 8,58
- Class 2 (full time labor in training) per.hour * 5.94
" Class 2B (full time labor after training) : pexr hour 7.26

Said wages payable from Motor Vehicle Hwy; Water & Sewer Departments.
Section 6A. Full time Cettified Water Operator will ' , . .

Yeceive a salary of $28000.00 pel year with the compensation being paid equally

by the Sewer and Water Departmehts. The operator will be paid overtime after |

hours per week worked. The compensation will be paid semi-monthly.with compensation being

being paid from the Water Departiient. Cert. Oper. Ass’t wages from Water & Sewer. i
Section 6 continued, Said compehsation to be paid semi-monthly. For. the purpose

of this section. a full time worker shall be a worker engaged in an average. of thirty=

five (35) hours per week or more and a worker who, is hired with the anticipation that

said worker will remain an eémployee of the Town indefinately. The Council Members of

the Town of Fort Branch shdll designate which class an employee will be paid from and

8lso what department shall pay them. :

_Section 7. The compensation of the Office Clerk is fixed at $ 7.15pexr hour, ;
payable in equal amounts by the Water and Sewer Departments. Part time office employece
compensation, payable equally by Water and Sewer Departments, is fixed at $4,95 per houi.
Thése compensations are to be paid semi-monthly.

.., Section 8, The compensation of the Town Supervisor is fixed at $20500.56 per year,
Said compensation to be paid semi-monthly with equal amounts from the Town, Water &hd
Sewer Departments, with no additional compensation to be paid under Section 9 herein,

. Beéction 9. ALl regular hourly paid employees of the Town of Fort Branch, ingivding

e Office Clerk, shall be paid for, ot te exdeed 4 days per year for Bitk isave

and =~ 4 days per year for personal leave. If these days (sick & perserdl) are ot -

u§dd Quring present year they do not accumlate and cannot be carried ©VRY futi one yedr

to ¥he rext: That all regular employees, including the Office Clerk, $& paid i

f8f B  holidays each year, providing $aid employees are working at the time of

the felidays, namely, New Yeafs Day, Memorial Day, July 4th, Labor Day, two(2 ) Bheetion Dayi,
Vetekans Bay, Thapksgiving Day @nd Christfidd Day. all regular employees, including tie
Off4cd Clerk, who have worked tne year will B2 entitled to ene week vacation with pRay.

Those Who have worked their second y&ar wiil be entitled o Yo eeks paid vacatimn.
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Those who have worked their eighteenth year will be entitled to four weeks paid vacation.
Vacation time comnot be accumulated from year to year and must be taken each year.

Any employee shall be entitled to any and all accrued vacation pay for the year should
said employee's employment be terminated. For the above accrued vacation pay to be paid,
two weeks notice must be given before termination except when termination is from
employees death or termination isiby action of the Council Members. A regular employee

is-an employee tho works an average of thirty five (35) hours per week and who was hired
for an indefinate term of employment.

Those who have worked their tenth year will be entitled to three weeks paid vacation.- \\\\\

Section 10. Health, Life, and Disability Insurance coverage shall be available
to all regular employees of the Town of Fort Branch, Water and Sewer Utilities.
‘The premiums of said insurance coverage shall be shared by the Town, Water and Sewer
Departments, and the employees of these departments.

Section 11. The compensation of the Park Supervisor is fixed at $5.78 per hour,
said compensation to be paid semi-monthly. The campensation of the Assistant Supervisor
is fixed at $ 5, 17per hour, said compensation to be paid semi-monthly.

Section 12. The compensation of the Fire Chief is fixed at $1440.00 per year.
The compensation of the Assistant Fire Chief is fixed at $ 1320.00 per year. Said
compensation to be paid monthly one-half by the Town of Fort Branch and one-half by
the Union Township Trustee. The compensation of the Volunteer members of the Fort
Branch and Union Township Volunteer Fire Department is fixed at $15.00 per fire run.
Compensation for fire runs to be paid quarterly, one-half to be paid by the Town of Fort
Branch and one-haldl to be paid by the Union Township Trustee. The said campensation of
each fireman per each fire run made shall not apply to the Fire Chief and Assistant
Fire Chief of the Volunteer Fire Department. Annually during the month of December,
Volunteer Fireman's runs to the Township shall be reviewed. If the General Fund's
Appropriation to compensate the firemen has sufficient funds available at the close of
the fiscal year the firemen shall be allowed $ 25.00for each run lasting two (2) hours
or over with this compensation to include the normal compensation of $15.00 per run.

Compensation is to be paid one-half by the Town of Fort Branch and one-half by the
Union Township Trustee.

Section 13. All Ordinances in conflict herewith are hereby repealed.

Approved and adopted by the Council Members of the Town of Fort Branch{’Indiana on
the ‘/J;;M/,ff /7 197/. o ’

Council Members of the Town of Fort Branch
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